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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

RAJKI YA KANYA MAHAVI DYALAYA, LAKKAR
BAZAR, SH MLA, H MACHAL PRADESH

Name of the head of the Institution

Dr. Nanrata Tiku

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01772807959
Mobile no. 9418489716

Registered Email

shim arknv@nai | . com

Alternate Email

rknvi gac@nmei | . com

Address Raj ki ya Kanya Mahavi dyal aya Longwood
Shim a

City/Town Shinm a

State/UT H machal pradesh

Pincode 171001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

M. Rajesh Dhorta

Phone no/Alternate Phone no.

01772807959

Mobile no.

9816057188

Registered Email

prof essor. dhorta@nuai | . com

Alternate Email

rknvi gac@nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://rknvshin a. edu.in/inages/uplo
ads/ agar_report 15-16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. rknvshim a. edu. i n/ about/ cal
endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B++ 80. 55 2003 16- Sep- 2003 16- Sep- 2008
6. Date of Establishment of IQAC 15-Jul - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback from students on

12- Sep- 2016 326



http://rkmvshimla.edu.in/images/uploads/aqar_report15-16.pdf
http://rkmvshimla.edu.in/images/uploads/aqar_report15-16.pdf
https://www.rkmvshimla.edu.in/about/calendar/
https://www.rkmvshimla.edu.in/about/calendar/

curriculum Teaching 1

Learni ng & Eval uati on

process and Basic

facilities.

Sem nar on Re- 10- Feb- 2017 62

accreditation process 1

Lecture on Canpus to 15- Nov- 2017 227

corporate students 1

Orientation for non- 11-Jul - 2016 15

teachi ng how to upl oad 1

i nformation on university

websi te (CBCS)

| nduction program for | 14-Jul - 2016 943

Senester students 1

Wor kshops to use Smart 05- Aug- 2016 63

Boar ds 1

Felicitation of A and A+ 10- Dec- 2016 118

Grade hol ders 1

Mental Health Tal k 25- Feb- 2017 246
1

Lecture on FRSR and 20- Cct - 2016 55

Conduct Rul es. 1

Lecture on How to inprove 06- Sep- 2016 58

APl :  An Appr ai sal 1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution RUSA Centr al 2017 29333337
Gover nnent 365
No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

No

Upload latest notification of formation of IQAC

No Files Uploaded !!!

10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!




11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The HODs of all

i nputs and maintain the necessary records.
in the nonth of Cctober and the analysis of feedback was conveyed to
Swacht a Abhi yan/ Awar eness/ Hygi ene

carried out
the HODs of the concerned departnents.
Canpai gn was carried out on 2nd Cct ober.

to facilitate the researches and the researchers.
interactive sessions on need based issues.

| ectures/ discussions/

the departnents were directed to subnit departnental

and faculty
Students feedback for the teachers was

Research Pronpti on Committee was forned
| QAC or gani zed vari ous

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

In the neeting of the first quarter
IQAC will take the initiative to start
with the process of reaccreditation

pl an was prepared by the team

For NAAC departnmental and faculty
record will be maintai ned throughout
the year

The printed copy of departnental and
faculty inputs were given to HOD s of
each departnent, soft copy of the sane
was al so provided

The neetings of
PTA/ Teacher s/ CSCA/ Al uitmae shoul d be
regularly held

This was adhered to in Letter and

Spirit

The feedback system of the college wll
be strengthened by including nore

st akehol ders and nore conponents to the
system

Teachers as stakehol ders were incl uded
in the feedback system

Skill Enhancement/ Add-on/ Vocati onal
and PG courses will be introduced
during next session

Proposal s were prepared and sent to the
concer ned agenci es

Research Pronotion Conmittee (RPC) will
be formed to facilitate the work of the

| QAC

The conmittee was formed headed by the
seni or nost teacher of the college

The 1 QAC wi Il organi ze Lectures/

Di scussions/ Prograns on the various
i ssues or thenmes of contenporary

i mportance.

Organi zed prograns unifornly
di stributed over the academ c session

The 1QAC will prepare a list to
facilitate the faculty nenbers to
attend the need based prograns |ike
OP/ RC/ FDP/ Wor kshops.

Teachers were relieved wthout any
hassl es.

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory
body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 27-Mar-2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1) Acadenmic Module 1.1 Student Section:
this nodul e have acadeni c year w se
class list and student profile 1.2
sharing of experience though recorded
or live programthough LED 2) Human
Resource Mbdule: 2.1 Profile of
teachi ng and nonteaching staff 2.2
Accounts section having payroll nodul e
havi ng features of salary slips, LPC
sal ary vouchers etc. 2.3 Fee Mdul e:
Different | edgers of fee such as AF,
Uni versity Funds etc are naintained

t hough this nodule 3) Library Mdul e:
Subscription of NList Journals,

I NFLI BNET etc 4) Exam nation Mdul e:
Filling of exami nation forns,

Decl aration of results, result cards,
CCA etc were done through this nodul e

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Choi ce Based Credit System This

Raj ki ya Kanya Mahavi dyal aya Shima is affiliated to the H nachal Pradesh
University, Shima. The institute follows the syllabus and curricul um
prescri bed by H nmachal Pradesh University, Shimla. The institute is offering
under graduate courses in arts, science and commerce stream Since academ c
session, 2013-14 these courses are offered under the choice based credit system
as prescribed by the Hi machal Pradesh University, Shim a. However, due to
adopti on of UGC specified Choice Based Credit System by the H machal Pradesh
Uni versity, Shima, our college also has to shift fromdd CBCS to new UGC

has resulted in running of two different

course structures. Therefore inmportance of 1QAC in curriculumdelivery has




i ncreased mani fol d. To nake teachers and students understand and adopt to this
new course structure, an induction training programe was conducted in the
college Auditoriumin which Principal, Staff Menbers and students parti ci pated.
Students were appraised with the changed course structure and system and al so
with the major difference between previous and new course structure. Teachers
were al so asked to apprai se students about their problens and quarries. Wth
regards to successful curriculumdelivery and successful conpletion of
curriculumwi thin the stipulated tine franme, all teachers were asked to prepare
course-wi se plan for the forthcom ng session. Sinultaneous running of two
course structures whereas posed operational difficulties, it at the same tine
were al so plagued by the paucity of the space due to major construction
activity in the college canmpus. However, with the help of all teachers the
curriculumof all courses were successfully conpleted within the given tine
frame. For effective teaching | earning process to happen, the work | oad of each
staff menber is received by the Principal through the Head of the Departnents.
Each staff menber is required to keep a copy of their work/teaching | oad and
any other additional assignnent as has been assigned to themfromtinme to tine.
Frequent visit by the Principal to the departnments and staff mneetings regarding
academ c issues are also utilised in this regard. The student feedback taken at
the end of the session also is used as a tool to evaluate the perfornmance of
t eachers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ni | E- Commer ce 01/07/ 2016 730 Enpl oyabi | To equip

ity students
with | atest
t echnol ogy
bei ng used
in comerce

field.

Ni | Conput er 01/ 07/ 2016 730 Enpl oyabi | To equip

Appli cations ity students

with | atest
t echnol ogy
bei ng used
in conmerce
field.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BA Hone Sci ence: Basic 01/07/ 2016

Cookery

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Arts 01/ 07/ 2016
BSc Sci ence 01/ 07/ 2016




BCom Conmer ce 01/ 07/ 2016
BCA Conput ers 01/ 07/ 2016
PGDCA Conput ers 01/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
80

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Techni ques of Soci al 01/ 07/ 2016 123
Resear ch
Conmmuni cati ve Engli sh 01/ 07/ 2016 933
Functional English 01/ 07/ 2017 933
Met hodol ogy 01/ 07/ 2017 220
Per spectives of Business
Educati on
Critical Reasoning, 01/ 07/ 2017 220
Witing and Presentation
Per sonal Fi nanci al 01/ 07/ 2016 65
Pl anni ng I nstruments
Econom ¢ Ter m nol ogi es 01/ 12/ 2016 65

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Geogr aphy 30

BSc Bi ot echnol ogy & 19
M cr obi ol ogy

BA Journal i sm 19

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The Raj ki ya Kanya Mahavi dyal aya (RKMV) Shima is constantly engaged with
st akehol ders to get feedback on various aspects of college. Till 2015-16 the




col l ege had a practice of taking student feedback at the end of the semester.
The feedback so obtained is used by the institute in understanding the probl ens
faced by students with respect to academic, co-curricular activities and other
facilities and also for the purpose of seeking advise and input fromthe
students so that the college can provide best quality services to the students
studying in the college. Fromcurrent acadenm c session i.e. 2016-17 the
Internal Quality Assurance Cell has decided to take feedback fromthe faculty
menbers of the college along with the students of the college. For using the

f eedback obtai ned fromstudents for utilising in overall devel opnent of the
institution, the analysis of the feedback formis anal ysed and faculty wi se
findings are discussed with the Head of the Department concerned in the
presence of the Principal. The head of the department is further directed to
share the findings of the student feedback with the faculty concerned. They are
further directed to ask the faculty concerned to overconme the shortcomngs (if
any) in the sessions to conme. The inprovenents, if required, is further
recorded during the subsequent academnmi c sessions subject to continuity of
services of the faculty menmber with the institute. The student feedback
obt ai ned used during the session is divided into three parts. First part of the
student feedback form consists of student feedback on the curriculumthat they
are studying during the acadeni c session. Second part of the feedback form
consi sts of student feedback on the teacher’s taking mgjor and m nor courses.
In the third part of the student feedback formthey are asked to rate the

coll ege admi nistration and infrastructure that they utilised during their stay
of three years in the college. Apart from student feedback from current session
onwards the Internal Quality Assurance Cell (IQAC) has started the practice of
taking the faculty feedback formas well. The faculty nenbers of the college
are also asked to rate the curriculumthat they are taught during the session
and also to the infrastructure and other facilities of the college. The data so
collected at the end of the academ c session is analysed and the findings are
shared with the stakeholders. Review of the findings are discussed in the staff
meeting and efforts are nmade to inprove the shortcom ngs. In the neeting
departnents, faculties and facilities attracting best feedback are acknow edged
and those | aggi ng behind are encouraged to performbetter in next academc
sessi on.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bi ot echnol ogy 25 32 32
BSc M cr obi ol ogy 25 9 9
PGDCA Conput ers 20 20 20
BCom Fi nance, Nill 263 263
Mar ket i ng,
Human Resour ce
Managenent
BA Resear ch Nill 670 670
Met hodol ogy,
Field
Survey/ Proj ects
BSc Li fe science/ Nill 386 386
Physi cal
Sci ences




BCA

Conput ers

60

37

37

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 3853 Ni Tl 62 Nl Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
62 36 8 11 11 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentor work is very wide ranging, particularly in college where a teacher besides a teacher he or she is a
friend, guide and to an extant have a parental role. Students in higher education are involved in wide varieties of
activities. Most of the under —graduate classes students take active part in extra- curricular activities. These
activities are looked after by mentors. By the mentoring program students get academic and non- academic
knowledge. There is tutorial system in some departments where teacher act as academic mentors. A student
counselor meets every student of the college and offer counseling to those seeking personal help. The mentors
provide encouragement, maotivation, counseling and support where the students require additional help, which is
beyond the abilities of the mentor he or she guide the students to right persons. Mentor help greatly in identifying
diversity in terms of learning challenges as well. The mentors also provide addition support in term of providing

additional support in terms of providing career guidance.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1479

62

1: 24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

60

52

8 Nill

28

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

2016

Dr. Saroj

Associ at e

Awar d of honor




Bhar dwaj Pr of essor for distinguished
services and the
course of voluntary
Bl ood donation by
Rotary Club Shinma
H. P. Bl ood

transfusi on counci l

2017 Dr. Anita Sharna Certificate of

Recogni ti on/ Meri t

from London School
of Managenent

Educati on

Associ at e
Pr of essor

2016 Dr. Saroj

Bhar dwaj

Certificate of
honor by State Red
Cross Soci ety,
Shinm a

Associ at e
Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BCA BCA Senest er 22/ 05/ 2017 14/ 07/ 2017
BA BA Senest er 17/ 05/ 2017 14/ 07/ 2017
BCom BCom Senest er 29/ 04/ 2017 14/ 07/ 2017
BSc BSc Senest er 25/ 05/ 2017 14/ 07/ 2017
PGDCA PGDCA Nill 18/ 05/ 2017 14/ 07/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of HPU evaluation nornms of the university are
followed. There is conplete transparency in the internal assessnment of the
students. At the beginning of the session faculty nenbers informthe students
about various conponents in the assessnent process. Day to day perfornmance of
the students is assessed which includes regularity, performance, analytical
skills. Regular unit test, surprise tests and quizzes are conducted prior to
exam nation. Tutorial classes are conducted to clarify the doubts and re-
explaining the critical topics. For enhancenent of teaching |earning process an
academ c cal endar is prepared well before the conmencenent of the new session
and gets published in prospectus of college. To nurture and devel op the
critical thinking, creative and scientific tenper in students, various
programes |like interactive sessions, paper reading, group discussions,
academ c debates, guest lectures etc. are organi sed under various cl ubs,
soci eties and departments of the college. Staff neetings are conducted
periodically to review the eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar constitutes as nobst inperative docunent of the institution.
W at RKW fornul ate our academ c cal endar keeping in view the acadenic




schedul e given by our affiliating university i.e., The H nmachal Pradesh
Uni versity. The acadenic cal endar is designed keeping in view that each
academ c year conprises of two senmesters i.e., the odd senmester and even
senester. Qur cal endar provides insight into the schedul e for adm ssion, dates
of subm ssion of adm ssion forns by students, dates for display of nerit I|ist,
dates for fee deposit by the student, dates for regular teaching, roll-on
adm ssion dates for 3rd and 5th senester, Md Term Test-1 and Md Term Test - 2,
End Senester Exam nation schedule as given by H P. University. However, the
college is free to schedule its internal affairs so, the tentative activity
cal endar is designed to reflect inmportant events that take place in our college
viz., Principal’s address to the students, formation of various societies/
clubs, fresher’s party, NSS/ NCC/ Bharat and Scouts enrol nent, oath taking
cerenony, neeting with the parents of both the hostels, college excursions/
study tours, educational tours, Pratispardha (The inter faculty conpetitions),
Annual Prize Distribution. Qur acadeni c cal endar displays the vacation schedul e
for summer break, Diwali break and wi nter break. The academ c cal endar displ ays
the roaster for reservation of seats for various categories as per rules of
H P.U the categories included are schedul e caste, schedule tribe, achievers in
sports, achievers in cultural activities, handi capped and single girl child.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rknvshim a. edu. i n/ progranme- out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Nill 677 664 98
BSc BSc Ni |l 305 302 99
BCom BCom Nill 118 118 100
BCA BCA Nill 49 49 100
BSc BSc 3 3 100
M cr obi ol ogy
BSc BSc Bi ot echnol 10 10 100
ogy
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://rknvshin a. edu.in/inages/ upl oads/ STUDENTY? 0FEEDBACKY20ANAL YSI S%®?0( 1) . pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received



http://rkmvshimla.edu.in/programme-outcome/
http://rkmvshimla.edu.in/images/uploads/STUDENT%20FEEDBACK%20ANALYSIS%20(1).pdf

agency

sanctioned

during the year

Nill

NA

0

0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NA
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt er nati onal Bot any 6 Nill
I nt ernati onal Engl i sh 5 Nill
I nt ernati onal Nutritional 1 Nill

Heal th Educati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 3
Engl i sh 4
Bot any 1
Home Sci ence 2
Phi | osophy 2



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9661_journals_notified_on_UGC_1616163832.xlsx

Political

sci ence

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill Nill NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 1 4 1 6
nar s/ Wor kshops
Present ed 13 13 Nill Nill
papers
Resour ce 2 Nill Nill Nill
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Sel f defence NSS /M. A ay 4 215
t raini ng Kar at e Coach
H machal Day NCC / District 1 10
Parade at Ridge Adm ni strati on,
, The Mall Shima -1 Shim a
Conbi ned Annual NCC 1, HP Grls 1 28
Trai ni ng Canp Battal i on,
(CATC) Shaht al ai
Bi | aspur, H. P.
Trai ni ng of NCC /Mlitary 1 20
Techni ques of First Hospi tal Jutogh,
A d Shim a
Save Environnent NCC/1 HP Grls Bn 1 76
Rally and Tree NCC
Pl ant ati on



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9661_Books_and_Chapters_1617457515.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9661_Faculty_participation_1617274860.xlsx

/ NSS/ Rot aract/ Dr
Yogi ta Dogra
(Gynaecol ogi st)
Deen Dayal
Upadhyaya hospital
Shim a Dr Asha
Ranj an Medi cal
Specialist, Cvil
Hospital, Sunni

Thal Saini k Canp, NCC/1 HP Grls Bn 1 6
Mal ot, Punj ab NCC
RDC Par ade NCC/1 HP Grls Bn 1 3
NCC
Trai ni ng canp, NCC/'1 HP Grls Bn 1 4
Bal deyan, HP NCC
Haenogl obi n Sugar YRC / Rot aract/ Dr 3 106
| evel Check up Lalita Mokta team
Deen Dayal
Upadhyaya hospit al
Shinm a
Heal th checkup YRC 4 286

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nepal Youth
Exchange

Certificate of
participation

Di rect or CGener al
NCC, New Del hi

1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Nutrition Hone Sc. Dept/ Trai ni ng 2 40
Educat i on Conmunity Food |class on Fruit
Nutrition Veget abl e
Ext ensi on Unit, Preservati on
M ni stry of and Nutrition
Woren Child Educat i on
Devel opnent
CGovt of India
Gender Wonen Cel |/ HP Wonen' s Day 7 425
Sensitization State Wnen’s Cel ebration
Commi ssi on Awar eness
Programme on
Position of
Wonen i n our
Soci ety
Ai ds YRC /District Wrl d s Al DS 1 20
Awar eness Al DS Control Day cel ebration
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Organi sation
Swacch Bhar at Swacch Bhar at 1 12
Abhi yan NCC/ Commandi ng Abhi yan
Oficer 1 HP
Grls Bn NCC
Envi ronnent al NSS RKMW/ NukkadNat ak 2 96
Awar eness performance on
anongst The Ridge ,
tourists locals Shima-1 for
envi ronment a
awar eness
anongst
tourists |ocals
Nat i onal NSS uni t Pr abhat 4 187
I ntegration Ashadeep (NGO Pheri t hr ough
Swacch Bhar at | ocal tenple,
chur ch, nosque
and gur dwar a
and cl eani ng of
t hese pl aces of
Worship to
spread nessage
of Nationa
i ntegration

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
State Al DS 12 Students of HP State Al DS 1
Awar eness Progr anme Musi ¢ Dept. Control Society
at Gaiety Theatre
Shim a
I nducti on Ms. I shita Chauhan SCERT 12
Pr ogramme Asstt. Prof. Psychol o
ay
Trai ni ng Course Dr. Vikrant The Bharat Scout 7
for Rangers and Thakur Asstt. Prof Gui de
Rovers at GSSS Econoni cs
Darang Tri ba
Hostel Mandi HP
Short Course Dr Jyoti Shukl a St ate Gover nnment 10
Asstt. Prof Hone
Sci ence
NRDVS- DST W nt er Dr.Arvind Paul As Depart nment of 21
School Trai ni ng stt. Prof. Geography Sci ence and
Pr ogr amme Technol ogy, New
Del h
Ref resher Course M s. Usha Shar ma VHRD 21
at HPU Asstt. Prof. Dance
Nati onal Youth Cdt . Meenakshi Mnistry O 12
Exchange Programme Thakur Def ense




at Nepal

Goup |11

Shim a

Yout h Festi val 8 Students of HP Uni versity, 1
Goup 1V held at Musi ¢ Dept . Shim a
GDC Harm r pur
Yout h Festi val Ms. Muskan Sol o HP Uni versity, 1
Goup Il held At d assi cal Shim a
GDC Dehri
Yout h Festi val Ms Tamanna , Dance HP Uni versity, 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Tr ai ni ng I ndustri al Kandhenu 05/ 05/ 2016 04/ 06/ 2016 3
Training Mc [MIk Plant B
ro.Biotech |[ithal, Rampur
H P. Ph no.
Trai ni ng | ndustri al C- 149 10/ 05/ 2016 25/ 06/ 2016 1
Training Mc | Industrial
ro.Biotech |Area Phase-7
Mohal i Punj a
b- 140055 Ph
no. 0172-406
1105.
Trai ni ng Lab I ndira 19/ 01/ 2017 18/ 02/ 2017 1
Training Bio Gandhi
tech.Mcro Medi cal
Col | ege
Shima H P
Ph. No.
0177-2654713
Trai ni ng I ndustri al Bi oi nf or ma 17/ 05/ 2016 16/ 06/ 2016 3
Training Mc tics HPU
ro. Bi ot ech Shim a
Trai ni ng I ndustri al Al'li ance 05/ 05/ 2017 05/ 06/ 2017 1
Training Mc | Forrul ati on
ro.Bi otech [|JharMjri Bad
di Sol an
H P. Ph.No.O
1795- 271110
Trai ni ng Lab Govt . Hospi 05/ 05/ 2017 05/ 06/ 2017 1
Training Bio t al
tech.Mcro Communi ty
Heal t h
Centre
Sangl a
Ki nnaur H. P.



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9661_Collab_activities_1616165130.xlsx

Indira
Gandhi
Medi ca
Col | ege

ShimMa H P
Ph. No.
0177- 2654713

Trai ni ng Lab
Training Bio
tech.Mcro

19/ 01/ 2017 18/ 02/ 2017 5

Att ended NCC
RDC Directorate
Punj ab,
Har yana,

H machal and
Chandi garh. P
h no. 0172
274 2077

Trai ni ng

26/ 12/ 2016 26/ 12/ 2016 1

NRDVS- DST
W nt er
schoo
traini ng
pr ogr amre
organi zed by
Deptt of
Ceogr aphy
HPU

Trai ni ng 21Days

Trai ni ng

08/ 11/ 2016 28/ 11/ 2016 1

Mohan | al
Shukadi a
Uni versity
Udai pur
Ph. No. 0294
2471035

VHRD
Sponsor ed
G AN GLOBLE

Shor t
Trai ni ng

11/01/ 2017 17/ 01/ 2017 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Ni |

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

117979

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunber of inportant equipnents
pur chased (Greater than 1-0 | akh)
during the current year

New y Added

Seminar halls with ICT facilities

Exi sting
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Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12930 1291008 507 56427 13437 1347435
Books
10720 1029443 141 14547 10861 1043990
Ref er ence
Books
e- Books 141000 5725 141000 5750 282000 11475
Journal s 8 7817 7 5367 15 13184
CD & 28 2160 70 40459 98 42619
Vi deo
Li brary 23607 Nill 237 Nill 23844 Nill
Aut omat i on
Weedi ng 11699 819660 239 19686 11938 839346
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 154 2 2 2 6 2 6




g9

Added 0 0 0 0 0 0 0 2 0

Tot al 154 2 2 3 2 6 9 4 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
29333337 2471623 Nill 5060230

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Cl assroom Mai nt enance: The cl eanliness and upkeep of the avail able 33
classroons is high on priority. Gade |V enpl oyees and safai karantharis are
enpl oyed to ensure cleanliness of the entire canpus. Adequate nunber of desks,
benches, lecterns and boards are nade avail able in every classroom Snart
cl assroons are nmaintai ned with outsourced professional help. A Purchase
Committee has been constituted to nake necessary purchases on the approval of
the Principal. Purchases are al so nade on the reconmendation of the | QAC cell
The students are sensitized regarding keeping cleanliness in the classroons and
the canmpus. Dustbins are nade avail able easily for garbage di sposal
Mai nt enance of Computers and IT facilities: Conputer and IT facilities are
mai nt ai ned and upgraded wi th outsourced professional help. The purchasing and
upgradation is done with UGC grants and aid received under RUSA. The resources
are upgraded according to the needs of students and the adm nistration. The IT
facilities are nodified or enhanced with the approval of the Principal on the
recomendati ons of authorized commttees. Laboratory Mintenance: The
| abor at ory equi pnents, specinens, chenmicals etc. are purchased by the
recomendati ons of the teaching staff of the respective departnents on the
approval of the Principal. Laboratory Assistants are available with the
concerned departments. They supervise practical work and check and naintain
| aboratory equi pnents for the snmooth functioning of the departnents. Student
Support and Wel fare: The coll ege ensures a supportive on canpus environnent for
the students and their welfare is of utnost inportance for the institution.
Various conmittees |ike the Canteen Conmittee, Bus Pass Commttee, Anti Raggi ng
Committee, Cultural Conmittee, College Magazine Committee, Hostel Committee,
Library Conmittee etc., have been constituted under the aegis of the Principa
to provide support services to the students. These committees work actively
t hroughout the academ c session and maintain constant comrunication with the
students to look into their needs and denmands. The col | ege provides safe,
secure, confortable and affordable stay to its students by providing 2 hostel
facilities. These hostels have proved to be a boon for the girls of the hil
state of H machal as many of them cone here fromrenote areas to study. Hostel
Wardens and the Hostel Committee nonitor the upkeep of the hostels. On canpus




bank facility is provided to the students to neet their banking needs. A well
furni shed and hygi eni cally maintai ned Canteen, which serves healthy food and
eatables is provided to the students. Its cleanliness and quality is nonitored
and mai ntai ned by the Canteen Conmittee of the college. A Grls Commbn Roomis
made avail able for the students keeping their privacy and entertai nnent needs
in mnd. Cean and well nmaintai ned washroons equi pped with sanitary napkin
vendi ng nmachi nes are maintai ned by the college adm nistration and respective
committees. The college provides infirmary services with the help of a ful
time pharmacist. Its location in the vicinity of a nedical college and hospital
ensures proper nedical care to the students of the college.

http://rkmvshimla.edu.in/studentscorner/procedures/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nl Nill Nill
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal KC Postmatric 233 1969465
SC, ST, OBC | RDP,
Mahari shi Bal m ki,
Dr. Anbedkar (PMS)
I nt egrated Rural
etc.

b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ni | Nill Nill Ni |

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Sem nar by Nill 300 Nill Nill
AAA Bri ght
Acadeny
Shim a about
Govt. Jobs
2016 Sem nar Nill 70 Nill Nill
organi sed by
Engl i sh
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Dept. about
Job
prospects in
TRANSLATI ON

2016 Sem nar

Future

Avenues for
Commer ce

Gr aduat es

on

121

121

121

Ni |l

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI | Nill Nill Ni | Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B. Sc. Physi cal Shool i ni M Sc.
Sci ences Uni versity
2017 26 BA Arts HP B. Ed.
Uni versity
Affiliated
Col | eges
2017 4 B. Sc. Life PG Ranpur M Sc.
Sci ences
2017 47 B. A Arts HP M A
Uni versity
2017 7 B. Sc. Physi cal HP M Sc.
Sci ences Uni versity
2017 32 B. Com Commer ce HP M Com
Uni versity
2017 5 B. Sc. Life HP M Sc.
Sci ences Uni versity
2017 1 BA Arts Lovel y B. Li b.
Pr of essi onal
Uni versity




2017 1

B. Sc.

Physi cs

Gaut am
Arls
Col | ege

M Sc.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

(23- 08- 2016)

Activity Level Number of Participants
Wonen Day Cel ebration Col | ege 250
(27th March 2016) Essay
writing, Debate
Decl amat i on
Wrl ds A DS day 3rd Col | ege 125
Dec., 2016 (poster
maki ng, Slogan witing
and Decl amati on contest)
Teacher’ s Day Col | ege 300
Cel ebration By CSCA
(05-09-2016)
Farewel | to Final Year Col | ege 650
St udents (29-03-2017)
Fresher Day by Tri bal RKW Hostel s 56
Sai ni k Host el
(11-04-2016)
Annual Prize Col | ege 750
Di stribution function
18- 04- 2017
Fresher’s Day Col | ege 750

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2016 First in Nl Nl 1 Ni Tl V5.

Solo folk Muskan
song
2016 Second Nil I NIl 1 Nill Vs.
in Tamana

Cl assi cal Chauhan
Dance in
HPU Yout h
Festi val




Goup |11
2016 Second Nill Nill 1 Ni Il Ni |
in One Act
Pl ay HPU
Yout h
Festi val
Goup IV
2016 Nill 1 Ni Il Ni Tl Ni |
M ni ature
Tr ophy
2016 Overal | Nl 4 Ni Tl Ni Il Pema,
Trophy in Rat na,
I nter Ki ran,
Col | ege Shash
Boxi ng Kal a.
2016 1 ol d, Nat i onal 3 Nl NIl Shashi
2 silver Kal a
i n Boxi ng
2016 ol d Nil I 3 Nl Ni Il Pema,
Medal in | Rat na,
nter - Kiran
Cd | ege
Boxi ng Cha
nmpi onshi p
i n Boxi ng
2016 ol d Nl 2 Nl Nl Tanj a,
Medal in | Alle Hetta
nt er - , Kanl esh
Col | ege
Judo
2016 Bronze Nl 1 Ni |1 Ni |l Anmta
Medal in
Athletics
2016 2 Silver Nl 3 Ni |l Ni |l Shi vani
1 Bronze N sha
in inter-
col | ege
Westling
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

After the comrencenment of every academi c year the student Central Association
(C.S.C A the College is forned every year as rule and regul ations notified by
the Hi machl a Pradesh University. It has nom nated office bearers conprising of
president Vice president, General Secretary, Joint Secretary and class
representatives. The students for the C.S.C. A are selected / Nom nated on the
basis of their nerit fromall streans and all classes and due representation is
al so given sports, cultural and other societies as well. The C.S.C. A is guided
by the DSWcomrittee and the principal. The C S. C A |looks after the
extracurricular activities, cleanliness of the institution, and sensible
demands of the students. So, the menbers of the student council actively
participate in academ c, adm nistrative and devel opnental activities of the
coll ege. The teachers fromthe staff act as guides and nentors of the
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associ ation. We in RKW have various societies which provide a platformfor the
students to participate with in the college as well as outside the college
events under the S.C A and D.S.Wconmmittee. Various academni c and administrative
conmmittees ¢ Canteen Conmittee ¢ Hostel Conmittee o Fresher’s Committee ¢ Youth
Festival Commttee ¢ Scholarship Conmttee o Carrier Counseling Placenment
Committee « Wnen Cell against sexual harassnent Conmittee ¢ Educati onal
tour/excursions/Picnic Conmmttee « First aid Committee » Sports Conmittee e
Cultural conmttee « Discipline conmttee « NS.S, N C C The Bharat Scouts and
gui des, Youth Red Cross, Rotract and Red Ri bbon C ub. W have an activity
cal endar for various student events during the session. These events are |led by
the students and supervised by the staff nmenbers. The aimof these events is to
inculcate the discipline in the students and to build their confidence and
devel op their personalities. Various student activities held every year are:
Fresher’s party, farewell party, oath taking cerenony, P.T.A neeting, Annual
Athletic neet, Educational Tours, Annual Prize distribution function, cultural
and sports events. RKW also publishes its Annual Magazine ‘' PADAM with hel p of
editorial team conprising of faculty nmenbers and the students. Coll ege Magazi ne
provides a platformto the students to express their flair for witing and
creativity through articles, poetry, photographs etc. Major distinctions of the
students in cultural and sports activities are highlighted in the Magazi ne.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Al umae Association —O d RKWi an’ s associ ation canme into existence in 2007
and has been registered as a society. The first Alumi function was held on
17th COct, 2007 to make the 30 years of existence of the college. The day is

al so known as founder’s day and the Dr. Sadhna Chaudhry was el ected as first
President and at present Ms. Meera Singh is the President of the association.
The Alumi of RKMW have excelled in various fields and created a special niche
for thensel ves and brought laurels for their alma nmater. It has, as its
menbers, many di stingui shed al utmae occupyi ng i mportant positions across the
country. The nenbers of the association belong to different section of society
like adm nistration, politics, business, agriculture and law, etc. and
contributing to society as well as supporting the welfare of college. The
students who have conpleted UG fromthe college are eligible to register as a
menber of the alumi association. The associations cel ebrates wonen day,

organi zes FETE and cl eanliness drive and hel p needy students in their studies.

5.4.2 — No. of enrolled Alumni:

65

5.4.3 — Alumni contribution during the year (in Rupees) :

7500

5.4.4 — Meetings/activities organized by Alumni Association :

3

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Conduct of Examinations. As a regular feature of the college, the termend
University Exans as well as Md-terminternally conducted house exans were
conducted. The process was successfully acconplished by the collective efforts




of the office and the teaching staff. The date sheet is of md-termexans is
prepared in consultation with the Principal in a neeting of the staff council
The Question papers are designed by the concerned teachers and submtted to the
exam nation commttee for tinmely printing and procurenment of other stationery
required for the conduct of the exans. The faculty nenbers are assigned duties
for invigilation during exans and are infornmed about these duties
electronically as well as through a notice circulated centrally. The non-
teaching and ministerial staff nmenbers are assigned m scell aneous tasks to
assist in the conduct of examinations. Respective teachers eval uate the answer
scripts and informthe students about their perfornmance in class. Answer
bookl ets are shown to the students so that they can be nade aware of their
performance and doubts, if any, are addressed. |Internal assessnent awards are
upl oaded on the Hi nachal Pradesh University ShikshaPari ksha e-Exani nation
Uility. Annual Prize-distribution Function. The annual prize distribution
function is held at the end of each academ c year. For the snooth conduct of
the function, various conmittees of teaching and non-teaching staff are forned.
Nanes of prospective prize winners are invited fromthe various departnents and
committees by the conpilation comrttee. The tentative list of winners is
di spl ayed on the college notice board to invite objections agai nst
di screpanci es. The purchase committee is assigned the task to the purchase of
prizes by following all codal formalities. The certificate witing comittee is
given the task of witing the certificates. In addition to these conmittees,
there are other conmttees that are allotted different tasks for the snooth
conduct of the function. On conclusion of the function, all the conmmttees
submt their statement of expenditure along with the bills to settle the
accounts.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculumis devel oped by

H machal Pradesh University. A
systemati c approach is devel oped for
structuring and restructuring of
curriculum The Board of Study of each
subj ect has senior faculty nenber as
menber of BoS from coll ege and
uni versities. The BoS neets frequently
to offer suggestions and changes in the
designed curriculum. The Coll ege
teachers are also part of the Academc
Council where different departnents
bring in their restructuring and
nodi fi cations in syllabi for approval.
There is no specific tinme -period but
whenever need arises BoS has the right
and authority to call neeting and
di scuss changes.

Teachi ng and Lear ni ng The faculty is encouraged to focus on

student centric |earning pedagogi es.
The students are involved in the

| earni ng process by nmaking it nore
participative. The integration of




technol ogy in the classroom,
experiential and hands-on | earning
experiences, field visits, project
wor k, internship, paper presentation,
qui z, MIT, peer learning , assignments
are regul ar features of teaching and
| earni ng process. The follow ng
activities augnent |earning outcones:
Active participation of studentsand
t eachersin the acadeni c endeavors |ike
wor kshops, conferences, sem nars and
progranms on soft skills, life skills at
coll ege , State national and
international |evel is encouraged 2.
Inter-departnental, subject societies
and inter college, cultural ,sports and
academ c and co-curricular initiatives.
3. Youth festivals organi zed by
uni versity every year where al
activities are divided in VI different
gr oups.

Exam nati on and Eval uati on

Exam nati on and eval uati on have both
internal and external systens in
pl ace. I nternal exam nation and
eval uation includes Md termtest(MIT)
and internal assessnment which is done
by concerned teacher. Ther is fixed
di stribution of marks which is uniform
in the whole State and across the
di scipline or subject. The Term End
Exam nations are external as the
process inits entirety is conpleted by
State University. Various nmechani sns
are devised to maintain maxi mum
objectivity in the exam nation and
eval uati on process.

Research and Devel oprent

| QAC of the College works toward the
capacity building of teachers for
research and Devel opnent. This Cel
circulate the notifications, letters,
invitations for the academ c activities
anong the nenbers of the staff. The
faculty attend maxi mum research
capacity buildi ng workshops, research
training progranmes to equip
t hensel ves. The teachers are relieved
off fromtheir duties to attend
i nduction progranmes, short term
progranmes, FDPs RCs, OPs etc. from
tinme to tine.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Library is wi-fi enabled . conputers
are installed in the library for the
use of teachers and students. Library
has a system of book bank to help the

needy, poor or desirous students.

St udent s and -teachers have access to e-
journal s and e-books. Various




newspapers, text books and
m scel | aneous reading materials ,
Braill e books are available in the
[ibrary

Human Resour ce Managenent

Bef ore the begi nning of each academ c
year annual comittees are fornmed to
complete different assignnents/. The
teachers are given / assigned with the

work according to their interest or
expertise. Students are also involved
in various activities and programmes
they work in tandemwi th the teachers.

Apart fromthe annual conmittees
whenever institution needs to
acconplish sone work commttees are
f or med

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Enpl oyees- a) MANAV SAMPADA: The data
and service books of all enployees are
managed through an integrated PM S
System functional in the nane of MANAV
SAMPADA. b) Oificial notices are
di spl ayed regularly in the college
website. Purchase of all college
related itenms is done via GeM portal.

Fi nance and Accounts

Al'l salary transactions, medica
rei mbursenent, T.A bills, office
expenses, arrear bills, GPFdepositions,
wi t hdrawal s and chal | ans are done
online through the Treasury Software
“H MKOSH' of H.P. Governnent
(https://hinkosh.nic.in)

St udent Admi ssi on and Support

For the benefit of the students, the
adm ssion facility -

www. r kmvshim a. edu.in - |s avail able
onl i ne. The adm ssi on fees, readmn ssion
fees, tuition fees, fine etc. are
deposited online. In addition, the
prospectus is available online and the
regi stration of students is also done
digitally. To provide financial support
to students various schol arship schenes
are al so avail abl e online.

Exam nati on

H P.University is having its own Wb
Portal nanmed H machal Pradesh
Uni versity Shi ksha Pari kshae
Exam nation Uility
(https://exans. hpushinma.in). Online
entry of internal assessnent, practica
mar ks, declaration of results is done
through this portal. Exam nation forns
are submtted digitally. Results are

al so available on this portal.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non

teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Fruit Fruit 45 27
and and 22/ 08/ 2016 |27/ 08/ 2016
veget abl e | vegetabl e
preservati |preservati
on and on and
nutrition | nutrition
education | education
2016 Pidilite Pidilite 40 11
Hobby Hobby 29/ 08/ 2016 (31/08/ 2017
| deas | deas
-Wbrkshop | - Wr kshop
2017 Fruit Fruit 41 19
and and 28/ 02/ 2017 |04/ 03/ 2017
veget abl e | vegetabl e
preservati |[preservati
on and on and
nutrition | nutrition
education | education
2017 Wor kshop Wor kshop 48 17
for for non- 12/ 12/ 2017 |12/ 12/ 2017
t eachi ng t eachi ng
on CCS on CCS
(CCA) (CCA)
2017 Lecture Lecture Nill 10
on howto | on howto |20/10/2017 |20/ 10/ 2017
ai ntain e- jmaintain e-
service service
book book
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional

Number of teachers
who attended

From Date

To date

Duration




development
programme

Parti ci pat ed
in a Wrkshop
on Frontiers in
Physi cs
(AWFR- 2017)

17/ 03/ 2017

18/ 03/ 2017

At t ended
Trai ni ng
Programme on
Capacity
Bui | di ng

01/ 08/ 2016

05/ 08/ 2016

Orientation
Pr ogr amre

08/ 05/ 2017

03/ 06/ 2017

28

Ref r esher
Course on

Research

Teachi ng
Met hodol ogy

22/ 08/ 2016

10/ 09/ 2016

21

Ref r esher
Course on
Vi sual
Performng Arts

12/ 06/ 2017

01/ 07/ 2017

21

Ref r esher
Course on
Cenetics
Mol ecul ar

Bi ol ogy

16/ 01/ 2017

29/ 01/ 2017

14

I nducti on
Tr ai ni ng
Pr ogr amme

15/ 05/ 2017

27/ 05/ 2017

14

Attended a
Wor kshop on
I nt egrat ed
nutrition
devel opnent

f ood
preservation
sponsored by
wonen child
devel opnent

28/ 02/ 2017

04/ 03/ 2017

At t ended
Wor kshop on
G AN

11/01/ 2017

17/ 01/ 2017

Wor kshop on
Conpet ence
Buil ding in
Engl i sh
Language Car eer
Gui dance

04/ 06/ 2016

10/ 06/ 2016

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9661_Training_Programmes_1617345084.xlsx

Teaching Non-teaching
Permanent Full Time Permanent Full Time
52 10 47 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Study Leave, Acadenic Leave for Training and Schol arshi p Schemes by
Leave, Al welfare Capaci ty Enhancenment, All state and central
schenes as per HP wel fare schenes as per HP governnent, free
educati on, hostel

Gover nnent nor ns Gover nment nor s

facilities to tri bal
students or students from
far flung areas, Book
Bank facility,
Concessi onal travelling,
First aid facility in
col | ege and hostels.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audits are conducted in the institution by
audit is done generally after the

The regular internal and external

t he governnent agencies. The internal
interval of three to five years by the local audit departnment of the state and

external audit is done by Accountant General Audit office generally after the
interval of ten years.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm ni strative Yes Account ant Yes State
Gener al Gover nnent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers Association is a very inportant part of the college activity
by which teachers can coordinate with the parents of college students and
prepare thensel ves better according to the needs of the students. The Key

poi nts discussed in the interaction of the parents Teachers Association this

year were: i) The institution has to strengthen its human resource by engagi ng

teachers in the subjects where required the nunber of posts is not available or
PTA fund in order to provide quality education to the

from | ocal

not filled,




st udent s.
sweeper

etc.

froml oca

f unds.

The coll ege has al so engaged | ab staff,
ii) Parents of
about the sanme by faculty nenbers and Principa

i rregul ar

security personnel
students are informed
and subsequently neetings are

gar dener,

arranged by the college authority to encourage the students to come coll ege

regul arly.
institution,

st udent,

i mprovenent of

iii) The parents were invited to give the feedback about the
and faculty. Suggestions fromthe parents regarding the
institution were received.

6.5.3 — Development programmes for support staff (at least three)

i) To encourage support staff to attend various training programres organi zed

by govt.

Hi nacha

ICT related facilities.

updat e support staff about

Institute for
basi ¢ conmputer skills and operating xerox,

| at est devel opnents.

f ax,

class iv enpl oyees.

Public Admi nistration (H PA).
proj ect or,

ii) Devel opi ng
i nternet and ot her
iii) Conputer training programres are organised to
iv) free acconmodation for

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(i) The College has initiated the process for financing the better

pl aygr ounds

and other sports facilities Iike appointnent of coaches in different games. the
col | ege has approached UGC for the sanction of grants for the construction of

mul ti purpose gymasi um hal |

establish sonme |inkages with institutions of higher

as wel |

as outside the state for
(iii) A well

efficiency of the college.

(ii) The 1QAC of the college has initiated to

learning within the state
effective and efficient outcone s of
structured institutionalized feedback from acaden c peers and
students has been initiated which can be utilized for

| ear ni ng.

enhanci ng functiona

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Lecture on 06/ 09/ 2016 06/ 09/ 2016 Nill 58
How t o
i nprove API
An Appr ai sal
2016 Lecture on 20/ 10/ 2016 20/ 10/ 2016 Nill 55
FRSR and
Conduct
Rul es.
2017 Ment al 25/ 02/ 2017 25/ 02/ 2017 Nill 246
Heal th Tal k
2016 10/ 12/ 2016 10/ 12/ 2016 Nill 118
Felicitation
of A and A
G ade
hol ders
2016 Wor kshops 05/ 08/ 2016 05/ 08/ 2016 Nill 63

to use Snart




Boar ds

2016

| nducti on
program f or
| Senester

student s

14/ 07/ 2016

14/ 07/ 2016

Nill 943

2016

Orientation
for non-
t eachi ng how
to upl oad
i nformati on
on
uni versity
website
(CBCS)

11/ 07/ 2016

11/ 07/ 2016

Nill 15

2016

Lecture on
Canpus to
corporate
st udent s

15/ 11/ 2016

15/ 11/ 2016

Nill 227

2017

Sem nar on
Re- accredit
ation
process

10/ 02/ 2017

10/ 02/ 2017

Nill 62

2016

Feedback
from
students on
curricul um
Teachi ng
Lear ni ng
Eval uati on
process and
Basi c
facilities.

12/ 09/ 2016

12/ 09/ 2016

Nill 326

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Wonen' s
enpower nent :
Activities
or gani sed by HP
state wonen
conm ssion in

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen Saf ety 08/ 10/ 2016 11/10/ 2016 150 8
Pr ogr amme
Wnen' s Day: 27/ 03/ 2017 27/ 03/ 2017 256 15
Wonen
Enpower nment
28/ 02/ 2017 28/ 02/ 2017 70 7




RKW

Sel f defence
pr ogr anme

10/ 03/ 2017

10/ 03/ 2017

110

11

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10 percent
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 25
Ranp/ Rai | s Yes 24
Braille Yes 18
Software/facilities
Rest Roons Yes 42
Scri bes for exam nation Yes 20
Speci al skill Yes 18
devel opnment for
differently abl ed
students
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 Ni |l 365 Openi ng 3000
Bank/ ATM of
accounts
of
students
[t eachers
and
peopl e of
| ocal
ar ea
2016 1 1 Ni Tl 365 Phot ost Serve 2000
at e / phot al |
ography |students
avail abl e and
i n campus |teachers.
Even
serve
| ocal
conmmuni ty
2016 1 1 Ni |l 365 Cant een Serve 2000
[ HPMC al |




j uice students
counter and
t eachers.
2016 Nl 365 Book se Avai | ab 2500
[ler/stat [ility of
i onary |books and
shop stationar
y.
2016 NIl 365 For 50
Phar macy si ck
available| girls.
2016 NIl 365 Exani na Exam na 5000
tion tion
centre centres
for
HAS, SSSC
Ham r pur,
NDA, PN,
CDEQL, Bed
, Nur si ng
col | ege
, DU, UPSC
examns
2016 Ni Tl 365 Advance 100
st udi es/ H|Provi di ng
. P Univer | materi al
sity/stat easily
e library for
situated |research
in Shima|purposes
are for
provi di ng | students
best as wel |
servi ces. as
t eachers.
These ins
titutions
have a npo
tivating
i mpact on
student s
and
t eachers.
2016 NIl 365 HRTC Servi ng 3500
Bus al |
stop/taxi |students
are and even
avai l abl e |l ocal com
at muni ty.
col | ege
gat e.
HRTC Bus
pass
counter
is

avai |l abl e




in
canpus.
2016 1 1 Nill 365 State 20
| evel | medi at e
hospi t al relief
| GVMC at Y| for sick
kiloneter | girls.
away from
col | ege.
2016 1 1 Nill 365 Visit 55
to age St udent s
care hel p
Centre. serving
el derly
people in
nmedi cal
camps and
attendi ng
tal ks on
Al zhei mer
/ Di abetic
and ot her
heal t h
I ssues.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Creating a nore 24/ 04/ 2016 24/ 04/ 2016 40

i nclusive world
Hi ndi Di was 15/ 09/ 2016 15/ 09/ 2016 663
Van Mahot sav 30/ 07/ 2016 30/ 07/ 2016 74
Envi r onnent al 22/ 07/ 2016 22/ 07/ 2016 45

protection program

Wrld Al ds Day 03/ 12/ 2016 03/ 12/ 2016 19
World water day 22/ 03/ 2017 22/ 03/ 2017 604

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

critical significance.
[ight our colleges and universities.
the college by installing solar water
pl anning to instal
cater ever rising power
RKWV mai ntains a plastic free canpus.

addi tiona
requi renents of the coll ege.
Si nce Hi machal

| . Renewabl e Sources of Energy: Energy conservation has been treated as a
priority area, both in ternms of adopting concrete energy saving strategies on
the canpus and al so in creating awareness anong students and staff about its

The sun as primary source of energy can be tapped to

initiative has al ready been taken by
heating systens in college hostels and is
sol ar panels on the roof of science block to

.
Pradesh has been decl ared

Pl astic Free canmpus:



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9661_Inclusion_1617416630.xlsx

as plastic Free State by the Govt. the college also adheres to this practice.
Grls are counseled fromtinme to tine not to use plastic bags in college and
are encouraged to use cloth bags. Mre cleanliness derives are conducted in
surroundi ng areas of college to ensure the plastic free/eco-friendly
environment in the college. Students are educated about the side effects of use
of plastic. Students are pronoting plastic free environnent by carrying cloth
bags, jute bags, canvas bags, backpacks etc. Different talks are conducted to
educat e students about toxic chem cals | each out of plastic and causing
cancers, birth defects, inpaired inmunity, endocrine disruptions and other
ailments Il11. Paperless office The coll ege has a paperless office. Exam nation
forms are filled online and results are also declared online. Salary statenents
are generated by the e-salary software of the Govt. of Hi machal Pradesh
Notices to the staff are sent online. The entire process of applying for
schol arshi ps and crediting the schol arships to the accounts of students is also
done online. Majority teachers have social nedia Watsapp group of their
students through which all inmportant instructions are pronul gated. Al
important instructions and directions fromthe University, Directorate of
Hi gher Education and Sectary of Hi gher Education, are conveyed through e-nmail
Most of college adm nistrative works are carried out w thout use of paper such
as making of seating plans of house and university exam nation. |IV. Geen
canpus The col |l ege administration takes keen interest in keeping the college
green and beautiful. Students and staff collaborate in placing potted plants in
baskets. Tree plantation drive is carried out by Eco club, NSS, NCC, Rangers
and Rovers every year. A green patch has been created near the tribal hostel
where different varieties of plants are planted. Grls residing in the hoste
al so take care of the potted plants in the hostel prem ses. Van Mahotsav is
cel ebrated every year. V. Conpost pit Al the biodegradable waste of girls’
hostel is dunped in the conpost pit to nmake nmanure and to bring that in use for
pl anting new fl ower pots in hostel.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the Practice: C othes Bank Objectives: To inculcate
human val ues anong students The objective here is to teach the girls that
selfless social is what true self-worth is about. The Context To incul cate

human val ues anong students the concept of contribution to society is
encouraged at RKW. Students here are taught that social work can be done with
m ni mum or no expenditure at all. It is nmotivation that is required to
contribute to society. For inculcating above val ues, the donation of cloths
t hrough various societies of the college is continued every year. The Practice
The Col |l ege has been continuously transformng the lives of thousands of girls
every year. Students are encouraged to inculcate the human val ues of caring,
sharing and devel opi ng enpat hy towards the needy and the under privileged. They
are taught that by hel ping others we are naking this world a better place to
live in. The basic objective of the clothes bank is to collect cloths from
students who no | onger need themand distribute these cloths to poor and needy.

When the donation box is full these clothes are distributed anbng the under

privileged. The gratification expressed by the recipients is a notivator for
this noble activity. The students and staff also distribute these clothes
through the Red Cross and Rotary Clubs, to the poorer patients and their
attendants at the State Hospital (1GWC). These activities make the students
realize the hardships of the poor and |less fortunate and infuses a sense of

enpat hy for fellow humans. Evi dence of Success The evi dence of success lies in
the fact that requests for nore such activities is ever increasing. The nunber
of volunteers is also increasing rapidly. Moire and nore students want to be
part of these activities. The students are involved in both collection and
di stribution which gives thema great sense of gratification. Problens




Encount ered and Resources Required At the very outset the students had to be
notivated for these activities, which were done by changing their mnd sets
t hrough various interactions such as general announcenents, group di scussions
and face to face conversations etc. Best Practice —Il Title: Healthy mnd in
heal t hy body Objective: Qur institution believes that a healthy body and a
heal thy mind are both essential for the holistic devel opnent of society.
Keeping this in mnd a particular nmedical theme is chosen every year and
practically applied. This practice also |eads to the devel opnent of
personalities capabl e of being successful both at the work place and also in
the running of hones. Wen health is assured students work to the best of their
ability and their efficiency increases. The Practice The Col |l ege endeavors to
make girls realize that their health is as inportant as their male
counterparts. This has helped in correcting the | ong standi ng m sconception
that only the health of the bread winner, who invariably is a male, is
important. The girls have al so been nade wel|l aware that househol d work
requires as much or even nore energy than other professions. Effort is nade to
make girls realize that in order to be effective workers, good health is
paramount. Keeping this in mnd the institution organizes health canps,
| ectures and workshops at regular intervals. There were mainly two probl ens
encountered in carrying out the practice. Firstly effort had to be nmade to
notivate the students to attend the awareness | ectures and heal th checkup
canps. Students were expl ained how these canps will help in inproving their
heal th. The second probl em was regarding arrangi ng the nedical checkup teans
(Doctors and paranedi cal staff for conducting various health checkup canps).
CONTEXT Effort is nade to make girls realize that in order to be effective
wor kers, good health is paranount. Keeping this in mnd the institution
organi zes health canps, |ectures and workshops at regular intervals. PROBLEMS
ENCOUNTERED AND RESOURCES REQUI RED There were mainly two probl ens encountered
in carrying out the practice. Firstly effort had to be made to notivate the
students to attend the awareness | ectures and health checkup canps. Students
wer e expl ai ned how these canps will help in inproving their health. The second
probl em was regardi ng arrangi ng the nmedi cal checkup teans (Doctors and
par anedi cal staff for conducting various health checkup canps). Best Practice
Il Title: Roti Bank The context Collection of roties donated by students and
staff of RKW which is further distributed to an NGO Al m ghty Bl essings”. The
Practi ce RKW Roti Bank works in collaboration with an NGO Al m ghty Bl essi ngs,
whi ch serves langar to patients and their attendants at cancer hospital, |1GVC
Shima and Kaml a Nehru Hospital for Whnen. The students and staff of RKW
contribute rotis to this NGO which are served in the evening at both the
hospitals. Alummi associ ation of RKW has al so organi zed Langar at the cancer
hospital. Students also help in serving the patients and their attendants
during the langar. This practice helps in inbibing in the students the val ue of
dignity of |abour. Students realize that service to the needy is service to
God. The students and the staff of college is notivated to cel ebrate their
bi rt hdays and ot her festivals by donating raw materials or token noney for
langers in I GVC hospital. Best Practice: |V Title: Book Bank Objective: Usable
ol d textbooks from students of all classes are collected for a Book Bank. The
idea is to inculcate the feeling of caring and sharing anong students.And to
hel p needy students. The context Al the students of RKWV do not belong to a
sound financial background. To hel p such students book banks have been created
by the different departnents and hostels of the college. The Practice Indira
Gandhi Tribal Hostel ‘Book Bank’ has nore than 400 ol d text books voluntarily
donated by student further provided to needy students free of cost.This | essons
t heir econom ¢ burden. These textbooks have to be returned after conpletion of
the academnmic year so that these can be reused by incom ng students. Such book
banks are al so created by the different departnents of the college. These books
are further provide books to the needy students. Reusing textbooks al so
conserves resources and curtails paper waste, besides educating children to




recycle and take care of the environnment. This will reduce strain on natura
resources and | ower the cost of producing paper and textbooks. The evidence of
success The evidence of the success of these book banks lies in the fact that
I ndira Gandhi Tribal Hostel ‘Book Bank’ has nore than 400 ol d text books
voluntarily donated by students. Every year |arge nunbers of students use books
fromthese banks and conplete their education w thout nuch financial burden
over their fanilies.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rknvshin a. edu.in/igac/bestpractices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution always |ooks forward to nould and enpower the students in the
pursuit of know edge, val ues, social responsibility and hel p them achi eve
excell ence in various fields, thereby also preparing themto face gl oba
chal  enges. The institution with a status of “COLLEGE W TH POTENTI AL FOR
EXCELLENCE” accredited by UGC is the only governnent college for girls in

Hi machal Pradesh. An effort is always being made by the college to live up its

nmotto “Sa Vidya Ya Vinukta” “Know edge is that librates” which notivates us in
our quest for perfection and |iberates us in our quest for perfection and

i berates us fromthe shackles of ignorance and darkness around us and | eads us
on the path of enlightenment Ever since its inception there is a strong
commitnent to excellence in teaching and sports. It’s rich academic as well as
sports tradition has always attracted the nost talented students who | ater on
went to make inportant contributions to the society. Qur distinguished sports
worren have bagged top position in Kho-Kho chanpionship in All India inter
varsity conpetition. The coll ege students won four gold nedals in HPU inter
col | ege Boxi ng chanpionship, 2 gold nedals in HPU inter college Judo
chanpi onship, silver nedal in all India interuniversity boxing chanpi onship
two in Senior Nationals in judo, 3 silver nedals in HPU inter coll ege Taekwondo
chanpi onship, three silver nedals in HPU inter college westling chanmpionship
lbronze nedals in HPU inter college westling chanpi onship, bronze nedal in
5000 and 10000 neters each in HPU inter college annual Athletic Meet, bronze
medal In inter college Judo chanpionship , 6 bronze nmedals in HPU inter college
yoga chanpi onshi p. The Col | ege secured 2nd position in HPU inter coll ege cross
Country chanpi onship and third position in HPU inter-coll ege yoga chanpi onshi p.
Di stingui shed students of our college were also highlighted in the newspapers.
Neel am a student of B.A-11l represented the nation in South Asia Federation
games held in Guwahati in 2016. Shashi k. Negi and Pema Negi al so brought
laurels to the institution by winning gold nedal in inter college boxing
chanpi onship. In spite of no fully fledged playground the coll ege distinguishes
itself in sports faculty holds top positions in this area which aids in proving
its notto of “Potential for Excellence”. Inclusive Education is the key feature
at RKMWV. Visually inpaired students are encouraged by the collage and they
conplete their graduation while residing at the tribal hostel. The college
managenent in collaboration with an NGO provides all facilities to these
students in the node of Braille script, walking sticks with sensors, scribes
for exam nation etc. One of our visually inmpaired students qualified NET and
perforned abroad. She was al so declared as “YOUTH | CON' by the state
governnent. RKM has al so been excelling sports. It has won the overall trophy
for the best college in sports twice in the last five years. special nention
needs to be made here of the coll ege “Kho-Kho” team which won the HP University
state chanpi onship repeatedly and individual players have been selected at the
nati onal | evel



http://rkmvshimla.edu.in/iqac/bestpractices/

Provide the weblink of the institution

http://rknvshim a. edu.in/about/instidist/

8.Future Plans of Actions for Next Academic Year

In view of sinmultaneous functioning of two academ c systens i.e. UGC recommended
Choi ce Based Credit System (CBCS) and Hi nachal Pradesh University’'s own RUSA
(CBCS) the need to plan the proper functioning of the acadeni c session becone an
important task for the Internal Quality Assurance Cell (1 QAC). Along with it the
si mul taneous runni ng of construction work in the college prem se has put the
already available limted resources under stress. Gven these limtations, the
proposed plan of action for the academ c session 2017-18 will be as follows: 1)
Wor ki ng towards second cycle accreditation process: Due to sone reason the NAAC
re-accreditation process of the college is pending since 2008. In next acadenic
session the I QAC activities will be focused around the conpletion of the process.
2) For effective conduct of academic and co-curricular activities, the | QAC of
RKMV Shima will inplenment criteria specific approach for forthcom ng acadenic
session. a. Criteria |: Keeping in view the feedback received with regards to
academ c delivery of the faculty nmenbers and for effective inplenentation of
curriculumthe focus of the 1QAC will be on strengthening the department |evel
planning in this regards. During the second year of inplenentation of UGC (CBCS)
the departnent will be asked to offer val ue based courses as skill enhancenent
courses to inprove the enployability of the graduating students of the
institution. b. Criteria Il: Teaching Learning and Evaluation: This criteria wll
be of special interest for the I QAC for the session. Under this head the enphasis
wi |l be on nmanagenent of teacher student ratio, student nmentoring system and on
i mproving the student eval uation systemof the college under CCA c. Criteria
I1l: Research, Innovation and extension: Under this criteria the focus of | QAC
shall be on maxim sing the teacher’s participation in research activities.
Teachers shall be encouraged to take up mgjor or minor research projects. d.
Criteria IV: Infrastructure and Learning Resources: under this head the student
f eedback received for the session 2016-17 seeks for intervention. The library at
RKWV i s one of the biggest asset whereas IT is sonething in which I QAC plans to
focus on during the forthcom ng academ ¢ session. e. Criteria V. Student support
and progression: Efforts will be made to include majority of students under the
schol arship net and further initiatives will be taken to enhance the capacity of
students, the strength and applicability of the student grievance redressal,
prevention of sexual harassnent and anti-raggi ng neasures will be reviewed and
strengt hened wherever applicable. f. Criteria VI: Governance, |eadership and
devel opnent: i npl enentation of e-governance in the field of research and
devel opment will be practiced, teacher’s participation in professiona
devel opment progranmes will be encouraged. g. Criteria VII: Institutional Values
and Best Practices: enphasis on providing nuch needed assi stance to Di vyangj an,
use of solar energy etc will be taken
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